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Abstract

In the present, the external environment is fast changing. The com-
mon realization is that it is impossible to manage the external envi-
ronment with the existing structure and resources. The traditional
view of management lays emphasis on management of external en-
vironment in order to manage the change successfully. But the ex-
perience says something else that it is not always possible to man-
age the external environment. The emphasis has shifted from the
external to the internal i.e. towards the management of our inner
environment that is harnessing of inner resources which we have so
Jar tended to neglect. The need is to consciously create our future on
the basis of guiding values and a focused vision of the future instead
of sitting back and be driven by the external situations and circum-
stances. The present day challenge is setting off into the unknown,
without the map and not aware of the type of journey that he was
undertaking. There are storms, lulls, and undercurrents that are
malgir-zg us directionless. It is time to build up the personal resources
which are required  if we want to do better than merely cope with
contemporary life, and do more than simply react to events as they
unfold. The challenge is to re-define, re-invent, and re-orient our-
S?IU‘?S_f or the future. In the present time, there are three key proposi-
s ool e ol et et
new technologies, disrzlptivesoc%ftf W n_.*voluf:onm:y
88 cortlexify andiacedlors ansitions, uncertainty, increas-
118 Comprexity, atmg change, (2) we must find new bear-
ings to steer through the turbulence. successful pe » Hiose
who have developed a sense of where 1 . pesple e Hioe
tey are headed and what

they stand for, (3) different skills qre required to be effective in



